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RETIREMENT SYSTEM OF N4ICHIGAN DEFIIIED BEI\TEF'IT PROGRAMS
(OTIIER THAN DB COMPONENT OF HYBRID PROGRAM)

The Board of Commissioners ofthe Shiawassee County
(Governingbody) @articipating entity)

6 Dec. 31 . desires to makewhose fiscal year is (month and day) January 1
available to its eligible employees (as defined below) benefi* provided by the Municipal
Ernployeesr Retirement-Systenr-of"Michigar0/B'RS), as.auttorized-by 1996 PA 220.. Benefits
available are those provided under the Plan Document of 1996.

IT IS RESOLVE_D _ that pursuant to the Initial Actuarial Valuation dated
March 1 ,  . , . - - : - 20Lz .Uy WRS' actuary, MERS benefits stated in Section I below

are to be provided to the following ernployee division (e.g., general, police and fire, DPW, union,
non-union): AFSCME-o1-01-2009

(Separate resolutions are required for each divisiod

Please note: If no Initial Valuation has been done by MERS' actuary on the specific benefit
program (or combination of programs) selected below; or the Initial Yaluation is more than
one (1) year old at the time MERS' coverage becomes effective as provided under Section 4 of
this Resolutionl then, per Retirement Board requirements, this Resolution will not be
implemented until a current acfuarial valuation is done by MERS' actuary and necessary
supporting contribution rates certified.

1. Benefit programs/formulae (e.g, B-2 / DROP+ | F55 lV-8 / FAC 3 / E-Z) selected
are:

B-2 /V-L} /FAC-3/F-55-20 years
(If otherrhrn sEndard MERS'IetiremeDt benefits, suplorthg collcctive bargaining agee@€,stio accospaly this Resolrrion)

2. The required employee contribution is o/o. (May be any percentage in
hundredths of a percent not to exceed ten [10] percen! unless higher rate is
established by collective bargaining agreement accompanying this Resolution.)

3.1 Prior service credit with this municipality/court rendered previously by each covered
employee in the division is subject to and shall be credited as provided under Section
zCG\ of\he MERS Plan Docume$ aqd Restated lr,ritial Actuarial Valuation and

oo (as appiJ"E Uy trre Retirement Board),
whose respective terms me incorporated by reference.

Choose only one:

A. x All prior service from date ofhire.
B. _ Portion of prior seryice (actual service up to years); or %.
C. _ Prior service proportional to assets transferred.

. D. _No prior.service (ifD selecte{ goto Section 4)-
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The Initial Valuation discloses the actuarial reduction in the employer's future
contribution rate that will occw where assets of a preceding qualified plan (whether
defined benefit or defined contribution plan) and/or other source me transferred to
MERS.

In all asset fransfers, the employer shall furnish MERS with all necessary and
specific inforrnation required by MERS on the allocation of employer and employee
contributions and invesffrent earnings, along with taxable and nontanable stafus on
the e-1tqfo.y

The effective date of this Resolution for making deductions for the employee
contributions specified above, and for the payment of necessary employer
contributions to MERS, as required in the Plan Document, shall be the sarne date that
MERS' coverage begins, which is January 1 2009

For municipalities, PIan Section 41 requires adoption by affurrative vote of a
majority of the govenaing body; for courts, see Plan Section 41A. A complete copy
of the fully executed collective bargaining agreement (if applicable), and certified
copy ofthe complete official minutes or otler official authorizing action for the open
meeting at which this resolution was adopted must be forwarded to MERS with this
resolution.

Certified this dav of

3.2

- a
J .J

4.

By: Title:
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MERS Initial Valuations
Shiawasee County - AFSCME Unif-New Hires - Prelirninary

Computed Employer Contributions
as of March 01,2$12

Not6
l- SocialsritynarberwEpreiddftruircExtvsledfmncilbcs.Individurtrlatrdsn€rccbskstlinstdarrfororhtrcxistingI!{ERS

municipoliGs fm addirioml digibiliry swicc

2. Thc tbovc @putcd wployer ontributim pnet lbe lrDsfs of S0 moba ud optoysr srrc8 itrlo MERS, Fm ooy adrtirioBl 5 j0,000 ot
mbiocd ncmbo aDd onployr tsts lhat ets uansfmd, thc computcd amortiztion portiof, of thc crployr mnrribution is rcdmd by
22590600%ofpayoll (32,794 6srysdollu s|riburim EdElion),

3. Thc cDployff cmtributio otcs rlispbyul above e b6scd oE acrib$ contribBtion st$ of c@rpematim of 5,@t6. Eacl l% iwsc in mcorbg
odn'butiw dccsK tbc curpurcd @ploJq mriburion mrc by 0-7696.

Thir rcpo{t Eay bc Frsi.hl to olbtr irlq6lcd panies drly in its @tiEty md 6ly si|h thcpritr pau{ssia of MERS and tbs monicipaliry.

s
q:

1"t)g

IL

trrcjd:22529

l. Benefits
a) Benefit Formula
b) Normal Retirement Age
c) Vesting Provision
d) F50 Ret Condition
e) F55 Ret Condition
f) F{N) Ret Condition
g) Rule ofX
h) FAe Period
r) RS50 Percent
i)D-2
k) Benefit E-l
l) Benefrt E-2

m) Load for Sick Leave in FAC
n) Member Contribution Rate
o) Max Years Prior Service
p) Apply Max Years !o Vesting Service

60
v-t0

Fss(20)

FAC.3

2. Mernber Information
a)Active
b) Retired
c) Vested Former Mernbers
d) Total

e) Accumulated Member Contributions for Active.s{
. tu

3. Anrrual Payroll /.&

Courils Age hffi Servicc Bcrsrir I

{

sl.6 l:t sl2J70

-ffifo, **" *."$** **, t ""rn amoor fq orher

12,370
4. Actuarial Value of Assets
5. Asfuarial Accrued Liability

a) Active
b) Retired
c) Vested Former Members
d) Total

6- Unfimded Accrued Liability (UAL) (54)

s 224'1
0
0

$m
s . 22dl

7, Annual Dollar Contribution
a) Employer Normal Cost
b) Amortization of UAL (over 28 years)
c) Employer Contnbution (e + b, not less rhan 0)

$ 627
t26

s-
8. Cost as a Percent4ge ofPayroll

a) Errployer Nonlal Cost
b) Amortization of UAL (over 28 years)
c) Fmployer Contribution (a + b, not Iess rban 0)

, 5'07%
t.02

ffi
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RESOLUTTON FOR ADOPTING MUMCIPAL EMPLOYEES'
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RBTIREMENT SYSTEM OF N/trCHIGAN DEF.INED BENEF.IT PROGRAMS
(oTmR THAN DB COMpOttENT OF HI{BRrD PROGRAM)

\\o

The Board of ConmLssloners ofthe ShLawassee County
(Governing body) (Participatin g entity)

toD_9ej1_*- desires to makewhose fiscal year is (month and day) January 1
available to its eligible employees (as defined below) benefits provided by the Municipal
Employees'Retiremenf;.$5Btgm=of=Miehigmr.$&RS}as',authorized.by1996PA220;Benefi.ts...
available are those provided under the Plan Document of 1996-

IT IS RESOLYED that pursuant to the Initial Actuariat Valuation
-.Tr'ry 1. 2012 . by MERS' actuary, MERS benefits stated in Section t
are to be provided to the following employee division (e.g., general, police and fire, DpW,
non-union): PR0BATE C0URT_A!S0CIATI0N-01-01-2009

(Separate resolutions are required for each division)

Please note: If no Initial Valuation has been done by MERS' actuary on the specific benblit
program (or combination of programs) selected below; or the Initial Valuation is more than
one (1) year old at the time MERS' coverage becomes effective as provided under Section 4 of
this Resolutionl then, per .Retirement Board requirements, this Resolution will not be
implemented until a current acfuarial valuation is done by MERS' actuary and necessary
supporting eontribution rates certified.

1. Benefit prograqs/formllae (e.g., B-2 / DROP+ l F55 / V-8 / FAC 3 / E-Z) selected
are:

B-2 /v-L} /rAc-3/F55-20

1[he, requhed employ.ge contrbution is .o/o. $vlay be any percentage
hundredths of, a percent, not to exceed ten [10] percenl unless high.r *i"
established by collqctive bargaining agreement accompanying this Resolution)

3.1 Prior service credii with this municipality/court rendered previously by each covered
employee-in the,diviqiol is subject to and shall be credited as provided under Section
reA of the,Nm.RS,Plan Documegt aqq Restated Initial Actuarial ValuationGd
Suppleu.rental. Vilrlatip,q Procedureoo* oo (* upptonrd by the n tirr."ot no*a;,
whose respeotive term-s me incoqporated by reference.

Choose only one:

A. x AU prior servioe from date ofhire.
B. _ P9{ti9n ofprior seryice (actual service up to yeag) or %.
C. Pricirservice proportional to assets transferred.
D. __ .,..No prior service (if,D selected goto Section 4).

dated
below
union,

ln

ls
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By:

3.2 The Initial Valuation discloses the actuarial reduction in the employer's ftture
contribution rate that will occur where assets of a preceding qualified plan (whether
defined benefit or defined contribution plan) and/or other source are transferred to
MERS

3.3 In all asset transfers, the employer shall fumish MERS with all necessary and
specific inforrnation required by MERS on the allocation of employer and employee
contributions and investuent earnings, along with taxable and nontaxable sra*rus on
the employee contribution portion.

4. The effective date of this Resolution for making deductions for the employee
contributions specified above, and for the payment of necessary employer
contributions to MERS, as required in the Plan Documen! shall be the same date that
MERS' coverage begins, which is January 1, 2009, _ .

5. For municipalities, Plan Section 41 requires adoption by affirmative vote of a
majority of the goveming body; for courts, see Plan Section 41A. A complete copy
of the f,rlly executed collective bargaining agreement (if applicable), and certified
copy of the complete ofEcial minutes or ottrsr official authorizing action for the open
meeting at which this resolution was adopted must be forwarded to MERS with this
resolution.

Certified this day of

Title:
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l. Benefits
a) Benefit Formula
b) Normal Retirement Age
c) Vesting Provision
d) F50 Ret Condirion
e) F55 Ret Condition
f) F(N) RetCondition
g) RuleofX
h)'FAe Period
i) RS50 Percent
i)D-2
k) Benefit E-l
l) Benefit E-2

m) Load for Sick Leave in FAC
n) Member Contribution Rate
o) Max Years ltior Service
p) Appty Max Years to Yesting Service

B-2-2.0%
60

v-t0

F5s(20)

FAC-3

I
I
I 2. Member Information
I a) Active

b) Retired
c) Vested Former Members
d) Toral

e) Accumulated Member Contributions for Activesu
,&.

3. Annual Payoll 1&

Couob ASe BffiE Seroic{ 'BensFrt r

ffi J*,t"..'11", *- **, "*Dr rq orre^.
28,380

Bo.e o.r T283m

f
4. Actuarial Value ofAssets
5. Acturial Accmed Liability

a) Active .
b) Retired
c) Vested Former Members
d) Total

6. Unfimded Accrued Liabiliry (UAL) (54)

s 2,083
0
0

$-

2,083
7. Annual Dollar Contribution

a) Ernployer Normal Cost
b) Amortization of UAL (over 28 years)
c) Employer Conhibution (a + b, not less rhan 0)

$ 1,323
l 1 6sre

8. Cosl as a Percentage ofPayroll
a) Employer Normdl Cost
b) Amortization of UAL (over 28 yean)
c) Enrploye Contribution (a + b, not less tban 0)

4.66%
0.41
s_a1%

l lots

MERS Initial Valuations
Shiawasee Counfy - Probate Ct-New Hires - preliminary

Compu ted Employer Contributions
as ofJuly 01,2A12

I . Socful eeuity nunbm \v@ nD! prDvided for qrliw ood vcstdl fffi trrmbcru lvirbour rmirl wily Dmber4 irytiviatul Buds crnnot bc
chckql agEiEt ila!. for orbcr qisring MER$ miripaliries for additioBt ctigibiuty sric-r.

2, The abwe compusd mployr contrbutiols BtlFl .the tEnefg of E0 mcmbcr aod employer Es3ctj iDto MERS. Fo cveDr drlirional 550,000 of
cqnbincd mbct ad mployo ascr rhat e lE6fsrc4 lbe omprrcd uonizdi@ pqlioa of rhc onployr conribudu k rcdD€d by 9.S465?296
of paytofi {f?,7fi frst y6 dolLr cmrdbution ndu€{im).

3' Thcenploycconrributioniardisplaycdabovsarcb$cdmEcDbscoDrributiotrEleofcmpcnsadonofs-00%.Eachl%inruinncubsr
c@h'butiw d@cffi rhc smpuled mployamrribution nrc b' 0.?4olc

Tftis rcpm rry bc povidcd tq olhq iDr$tcd Darti6 orty in iB ol|'rcry ild @ly virb rhe pdor pmirsim of MSRS sod rhs EuDjcipallry.

&o*
aa
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RESOLUTTON FOR DEF'INING A DAY OF WORK OR
HOURS PER MONTH FOR MERS RETIREMENT PURPOSES

Note: To adopt the part-time to firll-time employee service credit program under Plan Document Section 4(6),
-the goveming-bo$-must-adopt.ttre Uniform Resolution Definins Hours Per-Month-For Part-Time-Employees
and Service Credit Conversion Upon Promotion to Full-Time Status.

ln accordance with Section 3(1) of the MERS Plan Document, as the Board of

Conrmts,slOnerg- -- "- : r' Shlawassee Countv

Itr

(Goveming Body) (Municipality)

does hereby certifu that a day of worlg or the number ofhours ofwork in a month, for

AFSCME - 01-01-2009 for retirement purposes, shall
(Indicate all employees or division name and number)

consist of one of the following to be effective as of

@lease complete either A or B)

January 1, 2009
(DaD

A. x A day shall consist of 4 hours.
(Ien (10) days a monltr of such work days equals one month of credited sen ice.)

B. A month shall consist of hours.
(Each month of such work hours equals one montb of credited service.)

f hereby certify that the above is a tme copy of a Resolution adopted at the meeting of the

governing body held on
@ate)

(Title)

RETURN TO: Municipal Employees' Retirement System of Michigan
ll34MmicipalWay
Lansing MI 48917

(Sipatme of Authorized Otrcial)

FO4Resol-Day ofWort 0980/03 (rwiewed *1940
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RESOLUTION FOR DEFTNING A DAY OF WORK OR
HOURS PER MONTH FOR MERS RETIREMENT PURPOSES

Note: To adopt the part-time to firll-time employee service credit program under Plan Document Section 4(6),
the govenring body must adopt the Uniform Resolution Defining Hours Per Monflr For Part-Time Emploliees
and Service Credit Conversion Upon Promotion to Full-Time Statr-rs.

In accordance with Section 3(1) of the MERS Plan Documen! as the Board of

Cbimirlssfoniis

f,^h;[;t b

\\R

(GovemingBody)

does hereby certify that a day ofwork, orthe number ofhours ofwork

Probate Court Associations

Shiaw{is6Ed:C.offirtlr-"-"'' "'
(Municipality)

in a month, for

for retirement purposes, shall
(Indicate all employees or division name and number)

consist of one ofthe foilowing to be effective as of

(Please complete either A or B)

January 1

@ate)

A. x A day shall consist of 4 hours.
(Ien (10) days a montb of such work days equals one month of credited service.)

B. A month shall consist of hours.
@ach month of such work houn equals one month of credited service.)

., . .I:hereby.certi$ that the above is a true copy of a Resolution adopted at the meeting of the

governing body held on
(Datfl

(Sipature of Authorized Otrcial) (Title)

RETIIRIY TO: Municipal Employees'Retirement System ofMichigan .
1134Mrmicipal Way
Lansing,MI 48917

nO+ nesot-Oay ofVork 09R0l03 (reviewed 9-19-06)
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EMPLOYER RES OLUTION ESTABLISHING
UNIFORM TRANSFER PROVISION

WIIEREAS, the Shlawassee Counry is a participating
municipality or court in the Municipal Employees'Retirement System of Michigan ("MERS"); and

WIIEREAS, the Standard MERS Transfer Rules became effective in August 2007; and

WHERBAS, under the Standard Rules, all transferees to a new division are covered under the
active employee plan in the new division; where the defined benefit plan in the new division is closed
to entrants, the accrued defined benefit (based on benefits, service and wages as of transfer date) of
transferees is frozen as of transfer date.

WHEREAS, pursuant to Retirement Board action on November 10, 2010, the employing
municipality or court will be allowed, on a one-time irrevocable and uniform basis, to adopt for all its
MERS divisions (present and future) an altemate policy which allows all transferred employees an
individual choice at the time of fransfer to either be placed in: (l) the division's open plan, or (2) the
closed plan if it is the same plan type, provided there are active employees remaining in the plan type.

WIIEREAS, this alternate transfer provision applies to transferred employees only; rehired
employees will continue to be enrolled into the active plan; and

NOW TIIEREFORE BE IT RESOLVED, that effectivs August 16 1't, 2012 ,
the Governing Body adopts this Resolution (or for a participating court, the Chief Judge by
Administrative Order) for all present and future employee divisions requiring that all transferred
employees (select only one):

shall be covered under the active employee plan in the division they are transferred into.

shall be given the individual choice to either be placed in the open plan or the closed
division if it is the same plan type (in the division from which the employee is transferred
from) provided there are active employees lsmaining in the closed plan type.

CERTIFICATION FOR PARTICIPATING MTJNICIPALITY OR COTJRT

I hereby certifu fhat this Resolution was adopted by (check one):

f] The Governing Body of the at its meeting held

tr Administrative OrderNo. adopted by the Chief Judge of the

T
tr

20

20on

(Signatwe of Authorized Offtcial)

F94 ER Resol uniftransfer 3-24-1 I
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Example Scenarios of the Uniform Transfer Rules

Example I
The City of Tree has two divisions: Division 01 has the MERS Defined Benefit Plan with a
2.07o multiplier. Division 99 converted from the MERS Defined Benefit Plan with a2.25oh
multiplier to the MERS Defined Contribution Plan in 2000. Thus for division 99 the Defined
Contribution Plan is the open plan, and the Defined Benefit Plan is the closed plan. However
in this scenario the City of Tree still has active employees that are covered under the closed
Defined Benefit Plan in division 99.

Under Standard Transfer Rules
John transfers from division 01 to division 99.
Under the standard rules he would go into the
active plan, which is the Defined Contribution
Plan. John's accrued pension earned under the
previous Defined Benefit Plan would be
frozen and he would be enrolled in the
Defined Contribution Plan moving forward.

Under Standard Transfer Rules
John transfers from division.0l to division 99.
Under the standard rules he would go into the
active plan, which is the Defined Contribution
Plan. John's accrued pension eamed under the
previous Defined Benefit Plan would be frozen
and he would be enrolled in the Defined
Contribution Plan moving forward.

Transfer Rules with Employee Choice
John tansfers from division 0l to division
99. Under the alternative rules, he would
receive the choice to either join the closed
division with the same plan type (Defined
Benefit) having active employees, or he could
fueeze his accrued pension and enroll in the
open Defined Conhibution Plan. If John
chooses to enroll in the closed Defrned
Benefit Plan, then his entire accrued pension
eamed under the previous Defined Benefit
Plan with the 2.0o/o multiplier would be
transferred to the closed Defined Benefit Plan
with the 2.25% multiplier (all defined benefit
service applied to 2.25%o multiplier).

Transfer Rules with Employee Choice
John transfers from division 01 to division 99.
He does not receive the choice to enroll in the
closed Defined Benefit Plan however, because
there are NO active employees in the closed
plan. John's accrued pension eamed under the
previous Defined Benefit Plan would be
frozen and he would be enrolled in the open
Defined Contribution Plan moving foqward.

Example 2
The City of Tree has two divisions: Division 0L has the MERS Defined Benefit Plan with a2.0oh
multiplier. Division 99 converted from the MERS Defined Benefit PIan with a2.25o/o multiplier
to the MERS Defined Contribution Plan in 2000. Thus for division 99 the Defined Contribution
Plan is the open plan, and the Defined Benefit Plan is the closed plan. Ilowever in this scenario
the City of Tree has NO active employees under the closed Defined Benefit Plan in division 99.
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